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ABSTRAKSI 
Karyawan di bagian produksi diharuskan agar mempunyai semangat 
kinerja yang baik dalam melakukan tugasnya. Faktor yang dapat mempengaruhi 
kinerja karyawan ialah dengan pemberian kompensasi dan lingkungan kerja yang 
baik. Berdasrakan masalah tersebut rumusan masalah adalah bagaimana pengaruh 
kompensasi dan lingkungan kerja terhadap kinerja karyawan melalui kepuasan 
karyawan PT. Sari Warna Asli Textile Industry Kudus. Penelitian ini betujuan 
untuk mengetahui pengaruh kompensasi dan lingkungan kerja terhadap kinerja 
karyawan melalui kepuasan karyawan PT. Sari Warna Asli Textile Industry 
Kudus. 
Variabel penelitian ini meliputi variabel independen yaitu kompensasi dan 
linngkungan kerja, variabel dependen yaitu kepuasan kerja dan kinerja karyawan. 
Jenis sumber data ialah sumber primer dan sekunder. Jumlah sampel 134 dengan 
menyebar kuesioner, teknik yang digunakan yaitu Quota Sampling. Uji instumen 
data menguji validitas dan realibilitas. Analisis data yaitu analisis Regresi 
Berganda uji t (parsial), uji f (simultan), dan koefisien determinasi dan analisis 
Path. 
Berdasarkan hasil uji t (parsial) kompensasi dan lingkungan kerja 
berpengaruh positif dan signifikan secara parsial terhadap kinerja karyawan 
melalui kepuasan kerja di PT. Sari Warna Asli Textile Industry Kudus. 
Berdasarkan hasil uji f (simultan) kompensasi dan lingkungan kerja berpengaruh 
positif dan signifikan secara simultan terhadap kinerja karyawan melalui kepuasan 
kerja di PT. Sari Warna Asli Textile Industry Kudus. 





ANALYSIS OF THE EffECT OF COMPENTATION AND WORK 
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Employes in the production departement are required to have a good 
perfomance spirit in doing their job. Factors that can affect employe is by 
providing comensation and good working environment. Based on the problem 
problem formulation is how the influence of compensationand work environment 
on employe performance through employe satisfaction PT. Sari Warna Asli 
Textile Industry kudus. This study aims to determine the effect of compensation 
and work environment on employee performance through employee satisfaction 
PT. Sari Warna Asli Textile Industry Kudus. 
The variables of this study include the independent variables of 
compensation and work environment, the dependent variable of job satisfaction 
and employee performance, the job data source is the primary and secondary 
sources. Number of sample 134 with spread questioner, technique used is Quota 
Sampling. Test instrument data test the validity and realibility. Data analysis is 
multiple regression analysis of T tes (partial), F test (simultaneous), coefficient of 
determination and path anaylsis. 
Based on the result of T test (partial) compensation and work environment 
have positive and significant influencen persian on employee performance 
through job satisfaction at PT. Sari Warna Asli Textile Industry kudus. Based on 
the results of F test (sumultaneous) compensation and work environment have a 
positive and significant influence simultaneously on employee performance in PT. 
Sari Warna Asli Textile Industry kudus.(Keyword : Compensation, Work 
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